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Thursday 26th June in Cambridge

Voice4Change England Roadshow explores
public and voluntary sector partnerships

Voice4Change England
and MENTER invite
members of BME groups
and those working with
BME communities to the
26th June roadshow in
Cambridge. This half day
seminar starts at 12.30 with
lunch and finishes at
3.30pm. It will explore
issues around ‘Public and
Voluntary Sector
Partnership: Bringing in the
BME Third Sector
Perspective’.

The event in Cambridge is
one in a series of
roadshows held in England
to introduce Voice4Change
England; a new national
voice for BME third sector
organisations, of which
MENTER is a founder
member. Voice4Change
England’s objectives are to
influence central
government’s policies for
the benefit of BME
communities and third
sector organisations.

Have your say about MENTER

It is hard to believe that
MENTER is now eight
years old — inaugurated as
a company in August 2000.
It has been a roller coaster
of exciting activity. We feel
it is time to reflect on the
last eight years, evaluate
the progress made by the
organisation and use this to
feed into plans for the next
three years. The present
business plan is on the
MENTER website and this
will be refreshed after the
evaluation.

We have appointed
Forsythe Consulting to
carry out this evaluation of
MENTER. Forsythe
Consulting are specialists in
social inclusion policy and
programmes, public
consultation and research.

Equally important, the
consultants have solid
experience of race equality
work and the Commission
for Racial Equality. Further
information can be found at
www.forsytheconsulting.co
m.

The evaluation will be in
several parts - a
questionnaire, included with
this newsletter (with details
of an online version),
telephone interviews and
focus groups. If you do not
want to take part in
interviews or focus groups
please email wus at
office@menter.org.uk and
we will not pass on contact
details. Interviews and
focus group invitations will
be selected at random to

(Continued on page 2)

Attendees will learn how
they can join and
participate with
Voice4Change England in
influencing and lobbying for
change.
In addition, there will be a
presentation on new
developments around the
COMPACT and the
revisions on the BME
Code, as well as a closer
look at Local Area
(Continued on page 2)

MENTER is funded by the
Active Communities
Directorate, EEDA,
Connecting Communities
Plus, Capacity Builders,
Lloyds TSB Foundation for
England and Wales and the
National Lottery Big Fund

Regional office:

62-64 Victoria Road
Cambridge

Tel. 01223 355034
Fax 01223 359047

E-mail:
office@menter.org.uk
Website

www.menter.org.uk

Deadline next issue:
10th September 2008
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Agreements and their threats and
opportunities for BME communities.

Speakers include Vandna Gohil,
Director Voice4Change England; lla
Chandavarkar, Chief Officer,
MENTER; Nick Drew, the
Commission for Compact. Speakers
will also include VCS representatives
working with Local Area Agreement
partnerships.

Your participation, engagement and
involvement is vital to discuss and
explore how best partnership working
between the public and voluntary and
community sectors can be achieved,
which results in better outcomes for
BME third sector groups and for BME
communities.

To reserve a place, please ring 01223
355034 or e-mail
office@menter.org.uk with your
details. You can also download a
booking form from
www.menter.org.uk . The event will
take place at the Arbury Community
Centre and a full programme and
joining instructions will be sent with
your booking confirmation.

(Continued from page 1)

reflect MENTER stakeholders — Black
and Minority Ethnic (BME)
organisations and community groups,
Racial Equality Councils, statutory
agencies and generic voluntary
community sector (VCS)
organisations.

Your views are important to us. We
hope that you will feel MENTER has
either had a positive impact for the
BME sector or the potential for one.
However, we also hope to learn from
any criticisms you have or
suggestions for improving the way we
work. If you are not contacted for an
interview or feel you have comments
that are not reflected in the
questionnaire, please do email these
directly to Maurice Forsythe at
maurice.forsythe@ntlworld.com . All
views will be confidential — MENTER
will receive a report summarising the
key points but will not be able to
attribute comments to any individual
or organisation. We will report on this
evaluation through our website and at
the MENTER Annual General
Meeting in November.

BASIS project RCO Regional Conference

“Showing the need for your project: What are
funders looking for?”

As part of their Building and Sustaining Infrastructure Services (BASIS)
programme, the Refugee Council organised a conference for Refugee
Community Organisations (RCO’s) on the 11th June in Cambridge. The
conference looked into an important part of the fundraising process, which is
finding out the needs of your project and presenting these appropriately on
your application for future funding bids.

BASIS will deliver
a five year,
England  wide,
service to
strengthen  the
organisational
development
capacity of the
RCO sector in
partnership  with
Refugee Action.

From January
2008 to November
2011, ten support
workers  based
across the nine
English  regions
will provide customised support and training for RCOs in five key areas.
These are: fundraising, financial management, governance, project
development and organisational development. The project will also work with
funders and second tier infrastructure organisations to improve their
understanding of RCOs’ and refugees’ needs.

Shpetim Alimeta, Organisational Development Officer of The Basis
Project, East of England (right), with colleagues Alain Munyangabe
(VSRN-EE) and Gaynor Atkin who has now left New Link in
Peterborough.

Support to RCOs will be provided in a variety of ways, depending on each
RCO’s needs. This might include the use of: information products and toolkits;
one-to-one support; group training; regional and national networking; peer
support; seminars and events. The project team will provide continuous and
intensive capacity building support for up to 50 RCOs within the first year, and
by 2011 up to 400 RCOs will have had access to direct support and training
from this project. The Basis Project is very keen to provide a consistent
service across England and to complement any existing infrastructure support
in these nine regions.

The Refugee Council is leading on delivery for the Basis Project in the East of
England region. Shpetim Alimeta, who is the Organisational Development
Officer for the Eastern Region, is looking forward to meeting organisations
and RCOs based in this region, to tell them more about the Basis Project and
the kind of organisational development support that they might be able to
access.

If you would like more information about The Basis Project in the Eastern
Region or the 11th June conference, please contact:

Shpetim Alimeta

Organisational Development Officer

The Basis Project, East of England.

The Refugee Council

4-8 Museum Street, Ipswich, IP1 1HT,

E-mail: shpetim.alimeta@refugeecouncil.org.uk

Tel: 01473 297 912, Mob: 07908 952 405

Further information about the basis project is also

The Basis Project
available on www.thebasisproject.org.uk Building and sustaining success
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Answering “if” questions about faith

Documentary premiere of “What am | supposed to believe”

On Wednesday 2 April 2008, a documentary film premiere of a
unique project co-ordinated by MENTER’s Rupinder Bahel
took place at the University of Bedfordshire, Polhill Campus.
As a new member of the MENTER team, | had the privilege to
attend the event.

The project, which was led by a steering group of faiths
organisations, arts organisations and BME groups,
empowered a group of young people to make a film about
gender and faith. Funding for the project was received in the
spring of 2007 from the Government's Faith Communities
Capacity Building Fund.

The young people were given a brief to make a film around
faith, identity, culture and gender, and to show society what
confusion the young people of today are facing. They called
themselves Spy Productions.

The thirteen Spy Production members explored the brief and
realised that there are many “if’ questions they wanted to ask
faith groups, members of government and people from
different professions. The group worked with Stampede Ltd,

resulting in a total reel time of 22 hours, but edited down to
create a very informative 10 minute short film.

What else took place at the event?

There were a number of performances by Rangla Punjab, Get
Music Quick and Hina Dancers. Six prayers were read in
English by members of Spy productions of the different faiths,
with the identities of the faiths concealed. This helped show
what faiths had in common without invoking stereotypes of
particular faiths. In addition to this, there were several
speeches by amongst others, Patrick Hall MP and Councillor
Rudolph Charles.

Matt Skelton, Bedford born heavyweight boxer, was featured
in the film and he also attended the event. ITV Anglia Local
News was present, interviewing the stars of the film and
organisers of the event. You can watch a short clip taken by
ITV Anglia Local on www.itvlocal.com/anglia/history/?
player=ANG_LocalHistory_15&void=172561

Overall Impressions of the event

| was very impressed with the amount of work the young
people and Rupinder had put in, in order to portray real
issues in today’s society. The film deals with the aspect of
different faith relations, but also with identity, how young
people of today are expected to live and how they actually
live. The performances were very professional, the speeches
and film inspirational.

DVD'’s will be for sale for £6.99 from the MENTER office (tel.
01223 355034 or office@menter.org.uk). You can watch the
documentary on the ITV website: www.itvlocal.com/anglia/
shortfilms/?player=ANG_SF_15&void=174003 You can also
find the film by going to “Short Films” in the left-hand menu at
www.itvlocal.com/anglia , then click “Factual” in the short films
menu. It's also in our Local Life channel, in Local History - My
story.

By Mitesh Patel, Project Support Officer

Immigration,

Trevor Phillips: “Not A

Active

Integration”, he unproven Powellite assertion, partly due

River of Blood, But A
Tide of Hope”

Trevor Phillips, chairman of the Equality
and Human Rights Commission (EHRC),
made headlines on 20th April in an
address to mark the 40th anniversary of
Enoch Powell's infamous “rivers of
blood” speech. At the same hotel where
Powell warned of apocalyptic social
consequences if the rising tide of
immigration were not halted, Phillips
stated forty vyears later that the
predictions have not come true.

Philips, whose criticism of
multiculturalism and statement that
Britain was "sleep-walking" its way
towards segregation has dominated the
discussions about race relations since
September 2005, has now pushed the
debate into a new direction. In his
speech, entitled: “Not A River of Blood,
But A Tide of Hope - Managed

stated that although in the past forty
years we have seen violent incidents
involving different racial groups, the
racial rivers of blood never materialised.

He described Powellism as a doctrine
that created a shockwave of fear that still
reverberates through our society today.
Powellites actually achieved the opposite
of what they had hoped when it came to
political debate. Phillips: “... they wanted
to make immigration the touchstone
political issue. In fact, for four decades
serious political debate about
immigration has been suppressed in
every part of the political spectrum with
smears and name calling standing in for
genuine debate.“ Phillips then described
how on the right immigration became a
taboo subject through fear of being
condemned racist and the centre left
politicians persuaded themselves that
immigration is an issue which favors the
right. Political silence was the result.

Philips

proposed to abandon the

to the confusion of immigration and race,
that if we get immigration numbers down,
we’ll have less trouble. He said that our
history shows that immigration and
integration are reciprocal. “ if we
needed, perhaps for economic reasons,
to admit more immigrants, we would
have to work harder at integration; but
equally, that if we are better at our
integration, we can probably
accommodate more immigrants.”

Phillips sets out his three principles for
an integrated society: 1. Integration is a
two-way street (with emphasis on being
at ease with diversity rather than
assimilation); 2. Fairness is not just for
minorities and 3. We must share the
benefits and burdens of migration fairly.

Concluding his speech he stated: “We
need to start a new conversation about
how we get there, a dialogue has to be
guided not by fear, but by hope.”

The full text of the speech can be found
on www.equalityhumanrights.com
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Understanding migration
processes over time

The number of articles, reports and
studies on migration in the UK published
in the last two years seems to have
escalated. However, research so far has
mainly provided snapshots of migrants'
experiences in the UK. For the first
time, a long-term study will be
conducted to follow the experiences of
migrants from Eastern Europe coming
to work in the East of England.

Dr Claudia Schneider and
Dr Deb Holman from
Anglia Ruskin University
have been commissioned
by EEDA to carry out a
three-year study of
migrant workers between
2008 and 2011. This work
will provide an opportunity to gain an
understanding of migration processes
over time, and of the intertwined nature
of migrant workers’ (changing)
motivations, perceptions and decision
making processes regarding length of
stay and barriers.

The longitudinal study will focus on the
perspective of migrant workers in regard
to:

® Factors that influence migrants’
decisions on migrating and length of
stay in the UK

® Barriers to full participation in the
regional economy

® Barriers to social inclusion in the
local community

The study will examine how these
perspectives change over a period of
time and indicate how changes in public
policy are influencing or affecting these
decisions. It will also make
recommendations for how perceived
barriers can be addressed by EEDA and
W partners.

To achieve its objectives,
the study will use a
variety of research
methods. Field research
techniques will include:
in-depth interviews with
40 migrant workers
repeated three times between 2008 and
2011; two surveys with 100 migrant
workers; two surveys of stakeholders;
and analysis of existing migrant blogs
and diaries.

If you would like to know more about the
study and/or would be interested to take
part in the study being a migrant worker
and/or a stakeholder, please contact:

Dr Deb Holman and Dr Claudia
Schneider

Directors, PPCG and Senior Lecturers
in Social Policy

Faculty of Health and Social Care
Anglia Ruskin University
deborah.holman@anglia.ac.uk
claudia.schneider@anglia.ac.uk

MENTER scoping exercise

Help, I’'m Bilingual!

Learning two languages at the same
time: Advantage, or disadvantage?

For the last couple of weeks, MENTER
has been working on a short-term
scoping exercise to get an idea of how
schools deal with bilingualism and, more
specifically, how it is dealt with in the
community. Bilingualism results in both
advantages and disadvantages,
something we will look into during this
research, and often requires special
attention. This is definitely the case
when looking at pupils who find
themselves having to juggle learning
both English and their heritage language
at the same time.

How to support these pupils has been a
big issue over the last couple of years,
but there hasn’t been a clear solution.
We hope to look into it and find out how
different schools deal with this issue.

Having contacted countless schools and
organisations, the focus so far has been
on gathering information. Important
questions include how these schools
and organisations attempt to help those
who are bilingual, and how they help
those who teach bilingual pupils.

To help in this pursuit, MENTER has
created a thorough questionnaire
centered on bilingualism in schools;
asking those questions we would love to
find answers to. Encompassing four
pages, the questionnaire hopes to
provide us with plenty of information to
use. By gathering the information gained
through the questionnaire, we hope to
be able to eventually write up a short
report on our findings and perhaps
arrange a conference to discuss this on
a broader scale.

For those interested in receiving this
questionnaire or contributing in any
form, please contact MENTER on 01223
355034 or office@menter.org.uk

New resources available
from the Partnership
Development Project
and EERA SMP

Since 2004, the Partnership
Development Project of MENTER,
which focuses on assisting with the
integration needs of asylum seekers,
refugees and migrant workers in the
East of England, has been working in
partnership with the East of England
Regional Assembly’s Strategic
Migration Partnership (EERA-SMP) and
other organisations to produce resource
packs for the Multi Agency Forums
(MAFSs) in the region.

We are pleased to announce that the
following resource packs are ready and
available for distribution to network
members. The packs will initially be
available in electronic copies only, but
printed copies can be available on
request:

o Community Participation Guide -aims
to help improve asylum seekers’,
refugees’ and migrant workers’
participation and engagement with
MAFs

e Refugee Integration Guide -identifies
key areas of work which will guide
MAFs in their work in helping to
integrate asylum seekers and refugees
e Racism Awareness report with
recommendations for MAFs - a short
report based on an informal
assessment of the awareness amongst
MAF members of the needs and
problems associated with racism
towards asylum seekers, refugee and
migrant workers with recommended
action

e LAA Guide by EERA-SMP-is a set of
guidelines which are linked to the LAA
national indicators which aims to help
regional network members develop
LAA’s that respond positively to the
opportunities and challenges created by
the arrival of asylum seekers, refugees
and migrant workers

e Information pack available on the
CLG website written by MENTER and
Loretta Hurley Development
Consultant- an information template
and how-to guide for developing
welcome packs for migrant
communities. Go to
www.idea.gov.uk/idk/core/page.do?pag
eld=7917246 for downloading.

The resource packs can be accessed
from the project website from 16™ June
at www.partnershipdevelopment
project.org.uk, by tel. 01603 617076 or
by email request to the project staff:
pamusa@menter.org.uk and
beatrice@menter.org.uk
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Hertfordshire benefits from a vibrant
and growing Third Sector, of which the
voluntary and community sector is a
significant part. The Hertfordshire
Infrastructure Consortium concluded in
its 2006 report “Value and Volume” that
there are 5,254 constituted groups.
Informal groups are estimated between
800 to 6,000. The report also highlights
that “the groups engage some of the
most active communicators and most
powerful catalysts for change, who may
make the difference between
communities that are engaged, stable
and socially cohesive, and communities
that are not”.

This statement epitomises a volunteer
Polish Liaison who recently facilitated
one of three community networking

meetings, initiated by Hertfordshire
Constabulary. His infectious
enthusiasm, abundant passion and
positive energy electrified the

atmosphere and inspired community
members and groups alike to commit
willingly to continued engagement
outside the small, but highly interactive,
gathering. It was a privilege and a
pleasure to talk further with Michal
Siewniak, who combines a full time job
with a family and volunteering.

Where do you live and work, Michal?

| live in Welwyn Garden City. At the
moment I'm working at Francis Combe
School and Community College as an
English as Additional Language (I speak
four languages fluently) and Integration
Mentor.

What is special about your job?

My work, from my point of view, is very
interesting. It is a very new field in
education so | have a chance to make a
real difference. I'm responsible for all
new arrivals — especially EAL (English as
Additional Language) children and I'm
trying to make sure that they feel
welcome and they settle in quickly. Part
of my job involves linking school with
local communities. At the moment I'm
running workshops for Polish parents
every Wednesday and it goes really well!

What issues and problems are the
Polish families experiencing?

| think there are many. First of all, people
who are coming to England are not
‘prepared’. They don’t speak English
very often, they don’t know the law here
and | have to say that for some, it is a
difficult experience. | think one of the
biggest problems parents face is bullying
in schools. They don’t know where to go
and who can give them advice.
Definitely, finding another, better paid job

e iy ot

Perspectives of everyday folk in

b e

a
problem. From the
experience | have, applying
for housing benefits, child
benefits and council flats can
be very complicated. And
again — language is the main
barrier.

Do you feel you are making
a difference?

One of my biggest successes are
workshops for Polish parents in my
school. Every week | have many
participants. We learn English, discuss
children’s progress and work on better
integration. | strongly believe that it
makes a big difference — for the school,
the parents and finally for the children. In
that way we can improve many aspects
of school life and achieve better results.
Apart from that I'm always trying to be
around — give advice e.g. when
somebody is looking for a job, or wants
to do some voluntary work. | have to say
that | spend quite a while on the phone
and on writing e-mails. Now with drop-in
sessions starting very soon, | hope | can
make a real change!

What kind of support do you receive?
Working for the local community has
always been my big passion and that’s
why last year in September | joined a
local minority ethnic umbrella group and
later in the year | became a trustee.
Regular meetings with them help me to
understand how we can work with local
communities and how to achieve better
integration. | strongly believe that only if
you exchange your ideas you can make
a difference. That is why | try to use
every opportunity to talk to local
development officers from local
authorities. It really helps a lot! | am also
Chair of a Polish Association we have
recently formed and it is pleasing that we
can meet regularly to share information
and support.

What would you like to see
improving?
| think | need time, first of all. If

somebody can extend the day — say to
28 hours, | would be really grateful. |
have a lot of good ideas and a lot of
enthusiasm, but lack of time is the main
problem.

Personally, | need more advice and
training. | have lived here only 2,5 years
and still many things are not clear to me.
We need money to run those kinds of
initiatives as well. We need to appreciate
people’s efforts and make sure their work
is rewarded. From my personal point of

Hertfordshire

view, we need a person who is employed
by Hertfordshire County Council who
can give full commitment to the issues of
the local communities.

What is the best thing about living in
Hertfordshire?

| think that Hertfordshire is really
beautifull Nature is great and it has
amazing landscapes! For the Polish
community one of the biggest
advantages is its location. It is really
close to London, close to big airports and
in the end, job opportunities are really
good!

What are some challenges?

| think we have to make sure that every
single citizen feels happy and safe here.
We have to make sure that every person
is treated fairly. We can achieve that only
if we try to understand people from
different communities, take their advice
and try to encourage all to be fully part of
the local community. | should be looking
for some solutions - not finding excuses
(e.g. when somebody doesn’t speak
English). In the end | think we should try
to make things simple, rules that are
easy to follow and to understand. And
finally we need a lot of enthusiasm!

What is your vision for the future?
This is a very interesting question! It is
really hard to predict what will happen.
The situation today is different from what
it was 60 years ago. Economically and
politically we are free again after 50
years of communism. With cheap flights,
it is really easy to be mobile and move
from one place to another.

| think that some people will stay; some
will go back after saving some money.
Some will stay to ‘build up’ their CVs and
then maybe think about moving. From
the conversations | have had, | have to
say that Polish families are more likely to
stay. Young people very often are not
sure yet. Having quite a few families
here, we have to do everything to
welcome and ‘use’ them because they
can be great tools for our communities!

by Bina Radia-Bond
Strategic Development
(Hertfordshire)

Officer
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Béatrice Humarau explores new pathways to employment

Béatrice Humarau joined MENTER as
Project Support Officer at the end of
January 2008. Béatrice is from France
and moved to the UK in 2001.
Previously, Béatrice has worked and

volunteered for international
development charities based in
London such as Womankind
Wordwide, the International

Community of Women living with HIV-
AIDS and Health Unlimited. Having
recently moved to Norwich with her
family, Béatrice is pleased to have the

opportunity, through her role at
MENTER, to use some of her
overseas development experience

while learning about a whole new
range of issues in relation to BME
communities in the East of England.

Based in MENTER Norwich office,
she assists her colleague Pa Musa
Jobarteh with the implementation of
the Partnership Development Project
(www.partnershipdevelopmentproject.
org.uk). The aim of this project is to
assist the integration of migrant

workers and refugees in the East of
England and to improve local
community cohesion through
partnerships working. Since she has
joined MENTER, Beéatrice has
attended a number of the Multi-
Agency Forum meetings dealing with
asylum seekers and refugees and/or
migrant worker issues.

Béatrice also works on a

new
MENTER project, Pathways to
Employment. Funded for two years
mainly by the Lloyds TSB Foundation,
its aim is to support refugees and
other migrants in their journey to
employment in the health and social

care sector. The implementation of the
project is still in its early stages as
Béatrice has so far been focusing on
(i) reviewing research and project
reports available on employment
issues faced by refugees and other
migrants; and (ii) identifying how other
organisations and agencies support
the client groups with regards to
employment advice and guidance.
She has been researching more
specifically the support (or lack of
support!) available for migrant health
professionals who wish to access
skilled positions within the health and
social care sector.

Beatrice had the opportunity to
present the Project at the Migrant
Workers  Seminar organised by
Infotrain in Bedford on 16™ May.

If you would like to know more about
the project, please do not hesitate to
contact Béatrice. Her email address
is: beatrice@menter.org.uk or she can
be contacted on 01603617076.

lla Chandavarkar: “Tackling deprivation is needed in economic, moral and social terms.”

“We need to develop a clearer evidence
base of the impact of poverty on our
region and the kind of partnership work
that is needed to tackle deprivation
effectively.” This was the key message
that MENTER’s Chief Officer, lla
Chandavarkar, gave RODGE, the
Regional One Dialogue Group East, on
Thursday 5th June. She said that
strategies to tackle deprivation are
needed in economic, moral and social
terms.

lla argued for joint work leading to a
strategy that can provide the
environment to tackle deprivation. As
such, RODGE, formed the ideal
platform, being a voluntary and public
sector partnership which aims to act on
key regional issues and to stimulate
partnership work on both a regional and
sub-regional level.

At the start of the speech lla focussed
on the Regional Economic Strategy;
goal 5 on economic participation: “The
last RES goal was around social
inclusion. This has now changed to
economic participation. In 1997, New
Labour came to power with a powerful
rhetoric on tackling poverty, especially
child poverty. Eleven years later the
dialogue has changed. We may talk
about poverty, we certainly don’t do this
in connection with class. We may not
want to use the word “working class”

any more because of the association
this has with an older style employment
scene with a large manufacturing base.
But we don’t have a word to replace it
and | find that sometimes slightly
derogatory terms are replacing it, like
“under class”. On the whole, we refer to
the “socially excluded or deprived” which
might carry the connotation that poverty
has to do with the social failure of those
who are deprived. | think we need to re-
look at the concept of class. People still
divide into particular social groups not
solely through income but through a
complex structure of relationships,
where income is only one factor.
Aspiration, for example, may be another.
We will fail to tackle deprivation if we do
not base our strategies on
understanding this grouping, however
we want to modernise the language.”

General statistics show that the Eastern
Region is quite affluent, but looking
more closely 2003 figures show that
34% of all households in the region have
an income of £15,000 or less per annum
- in poverty or at risk of poverty. 16% of
the population, an estimated 884,000
actually live below the poverty threshold.
Debts levels are rising and employment
levels are low for particular groups. To
tackle deprivation in the East of England
in any significant way, strategies will
have to take on board poverty in working

families, vulnerable employees and rural
poverty.

With regards to BME groups, lla had
found that the word “migrant” suddenly
seems to have replaced the word “BME”
in employment and skills development
strategies. Migrant workers are a section
of the BME communities, not the whole.
Ironically, strategies focussing solely on
this group may lose understanding of
what we term an “embedded ethnic
penalty” as experienced by the resident
BME population which in the end, may
apply to migrant workers as well. ESOL
provision and information services
alone, will not help change matters for
those at the bottom of the heap. There is
a considerable body of research e.g.
from Lucinda Platt at the University of
Essex, showing that educational
systems today may actually reinforce
the disadvantage of deprivation rather
than mitigate it. lla believes that part of
the solution lies in personalised services
which will look into learning needs with
an understanding of community/class/
life factors. This may well be how those
in greatest needs can be reached. “We
need to fully understand the links
between support, informal learning and
formal learning to reach those most in
need.”

The full text of lla Chandavarkar's
speech is available from
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Minority Forum and Southend Community-

in-Harmony Partnership

Ahmad Khwaja JP has shown what
can be accomplished by a group of
passionate volunteers from various
communities with few resources - but
with full address books! “There are
limitations though”, he says.

No couch potato

Ahmad Khwaja retired from a senior
position with H M Customs & Excise
at the turn of the millennium. Ahmad:
“The option was to become a couch
potato or to use my new-found time
and past professional experience to
benefit the local community.” He
chose the latter and in line with his
personality took his volunteering to -
not just busy - but super busy levels.
He was involved with some
volunteering even before his
retirement — he became a member of
the Employment Tribunal in 1989,
and then two years later was
appointed a local magistrate. After his
retrement, he served as a non-
executive director for the NHS trust
for five years and was later appointed
by the Secretary of State for Home
Affairs as a member of the Essex
Police Authority. In what he calls “his
spare time”, he became the Chair of
Southend CAB, a trustee of Southend
CVS and governor of Southend High
School for Boys and the Southend
Adult Community College - and this
list is probably far from
comprehensive.

When he moved to Southend he
helped to establish the South-East
Essex Multi-Cultural Association.
Although this organisation no longer
exists, its role has more or less been
assumed by two local charities, the
Southend Ethnic Minority Forum
(SEMF) and Southend Community-in-
Harmony Partnership (SCHP).
Ahmad currently chairs both
organisations, leading SCHP since its
inauguration in 2004.

BME activities

Ahmad has been involved in Black
and Minority Ethnic (BME) activities
for a very long time. When he lived in
Letchworth at the end of the
seventies, he helped to establish the
North Hertfordshire Racial Equality
Council and when he moved to
Southend he became Chairperson of
the Southend REC. The Southend
REC later dissolved and merged with
all the other smaller RECs into Essex
REC, of which he is currently a

trustee. The red thread through all his
community work is his belief that true
community cohesion can only be
achieved when people from various
backgrounds meet, allowing people to
understand their differences and to
appreciate their common values.
“The cultural events that we organise
with SEMF and SCHP are attended
by 50% people from minority ethnic

Community in Harmony event in 2007

backgrounds and 50% English
people. The management committees
are also very multi-national.” This, he
believes, is crucial: “Otherwise it
defeats the object. The aim is to
impress upon people that we are all
the same. If you want to have true
cohesion, you'll need to work together
and learn from each other. The
memberships of SEMF and SCHP
are therefore open to everybody:
individuals and local organisations.”

Dealing with bureaucracy

SEMF provides support to BME
members in dealing with bureaucracy
and raises awareness of the
importance of taking into account
cultural and religious issues in
dealing with the general public. It
also organises several smaller
cultural events throughout the year
(for example a multi-cultural evening
last March which featured three
performances of Indian music: Tabla
ensemble, Kathak dance and Sitar
recital). SCHP, however, focuses on
one big event each summer. Ahmad:
“With SCHP we have cast the net
very, very wide. At SEMF events we
get 200 people at the most, whereas
at the first open air event that SCHP

2006 and 2007.” SCHP came into
being when members of a local
mental health charity, Trust Links
Limited, met with local community
police officers to discuss ways to
bring the various local communities
together.They developed
partnerships, both with the public
sector agencies such as the local
authority, the police service and many
different community organisations.
SCHP was subsequently inaugurated
as a charity with the aims of
celebrating the diversity of local
communities, promoting
understanding and tolerance,
breaking down barriers of ignorance
and facilitating partnership working.

Ahmad admits that the ethos and
objectives of both organisations

¥l overlap: “Both are set up with the aim

of helping the disadvantaged, but
have different ways of achieving their
aims”. Within SEMF the trustees use
their expertise and experience to help
individuals. For example, members of

% the management committee include a

barrister, a doctor, a retired
consultant for the elderly and a
member of the board of Southend
University Hospital NHS Trust.

Priorities for race relations

Two groups are currently priorities for
Ahmad with regard to race relations —
young people and new communities.
With the help of another organisation,
the Southend & Essex Islamic
Society, of which Ahmad is a
member, he is involved in an 11+
educational coaching scheme as he
is concerned about many young
people from minority ethnic
backgrounds who are
underachievers. He is disappointed
though: “We have promoted the
scheme in the Mosque, the Temple
and the Gurdwara, but the take up is
very low.” He is now looking at ways
to increase the participations of
youngsters in this worthwhile project.

New and emerging communities
He is also concerned about the needs
of the new and emerging
communities. Ahmad: “When | came
here from India in the sixties with a
suitcase in my hand, | knew nobody.
There was nobody | could turn to, no
organisation that | could join.” He
suspects that many new arrivals are
in the same situation. Many may even
be at the risk of exploitation — a factor
he has been made aware of in his
role as a member of the police
authority. He is also worried that the
(Continued on page 8)
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children of these new migrants will be the
underachievers of the future. Through the efforts of
its Chair and Officers, SCHP has secured a 10K
grant from the Awards for All funding programme.
The grant will enable SCHP to research the needs of
the new communities, in particular African and
Eastern European communities. The project entitled
“Missing Communities” will be completed at the end
of this year.

Volunteers

What Ahmad has managed to achieve through his
various roles is truly amazing. But, he feels it is not
enough: “You cannot run a successful operation
based on volunteers alone. Volunteers are here
today and gone tomorrow and when you don’t pay
people you cannot ask for hard results.” Ahmad has
leaned heavily on his contacts. For example he
persuaded a high profile accountancy firm to audit
the books of both SEMF and SCHP for free. Money,
he says, is the true limitation: “There is a limit to how
much you can fundraise and without resources we
cannot do what is really needed. There is never
enough money and we always end up putting our
hands in our pockets at fundraising events.” This
situation has been made worse by the diminishing
interest of Southend Borough Council, who, from a
2K grant to SEMF in 2004, has this year decided not
to fund the organisation at all. SCHP has fared a little
better this year, but not without the officers “jumping
through hoops” to obtain funding. It is encouraging
that there continues to be the supportive interest
from other partners like the Fire and Police Services,
who recognise the value of the contributions made
by SEMF and SCHP to community understanding
and cohesion, although this cannot replace
appropriate and regular support by the local authority
(whose social remit in this delicate area both
charities believe they go a long way to fulfil.)

Despite the barriers, SEMF and SCHP have come
far, which Ahmad says is thanks to a group of people
who believe in community, like himself. Ahmad: “I am
lucky that | have colleagues who are very committed.
Credit must be paid to them and the long hours of
work they undertake for no financial reward.”

Ahmad can be contacted on
ahmadkhwaja@yahoo.com. For more information
about SCHP or the Missing Communities project,
please visit www.community-in-harmony.org.uk

(Also, it is hoped that the new SEMF website giving details of
its work and events will be up and running by the end of May
2008, (courtesy of support from Fords at Dunton).)

Publish your events
on VMIENTER's website

E-mail your events to

office@menter.org.uk and we will
publish them on the events pages of
our website (time and staffing
permitting)

Sponsored walk in aid of PICUM - the Platform for
International Cooperation on Undocumented Migrants

The Migrants' Rights Network (MRN) is organising a sponsored
walk along the Thames from Greenwich to Waterloo on Saturday
5" July in aid of PICUM (go to www.picum.org for more
information). To register as a walker or to offer sponsorship, email
director Don Flynn on d.flynn@migrantsrights.org.uk . If you wish to
pay in advance, please make cheques payable to ‘MRN’. All
money raised from this event will be sent on to PICUM. For more
information visit www.migrantsrights.org.uk or tel. Tel: 020 7288
1267.

Refugee Week 2008 takes place from 16 - 22 June
Refugee Week is a UK wide programme of Refucee
events which celebrate the contribution of “yod e
refugees to the UK. In Peterborough °
‘Celebrating Sanctuary’ will be held in ssce o
Cathedral Square on Friday 20 June 2008 0 Teaet”
from 10.00 — 15.00. The event will provide the ol
opportunity for many local community groups,

agencies and refugee community organisations to come together
and celebrate the contributions made by refugees to the culture and
economy of Peterborough and to promote their integration into the
community. It will also create an awareness of the many issues
faced by refugees and asylum seekers around the world and
represent many of the organisations and agencies working with
them. If you would like to get involved, please contact Kasia Chiva

L ]

on 01733 864311 / 0792160427 or email:
kasia.chiva@peterborough.gov.uk
For more information about refugee week, please Vvisit

www.refugeeweek.org.uk

No recourse to public funding campaign

A new report by Amnesty International and the Southall Black
Sisters reveals how hundreds of women are trapped in a cycle of
abuse, unable to access basic levels of protection and support,
simply because of their vulnerable immigration status. Amnesty
International is campaigning on this issue. For more information
about the campaign and/or to download the report go to
http://www.amnesty.org.uk/content. asp?CategorylD=11227

Funding for young people to improve their community
vcashpoint funds new projects for up to £2,500 that are led by
young people and really make a difference to the community. Your
project should create at least three new opportunities for young
people to volunteer. The application deadline is 18th July and more
information can be found on
www.vinspired.com/vbuzz/campaigns/171/

Gypsy Roma Traveller History Month

June 2008 sees the start of a what will become a much needed
tradition. For the first time Gypsy Roma Traveller history will be
celebrated with events all over England, including storytelling
events and exhibitions in our region. For more details, please visit
www.grthm.co.uk
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