
MENTER sets up Task Force to break 
down the barriers to BME access to 
business and employment services  

and beautiful occasion”, 
said Karl Lewis, one of the 
organisers. The following 
nineteen local Black men 
were presented with awards 
for their efforts in the 
E a s t e r n  R e g i o n ’ s 
communities:  

·  Jason Horne  for his 
commitment of over 10 
years in youth and 
community work and current 
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First National REACH youth event in Cambridge  
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w o r k s h o p s  a n d 
presentations.  Everyone 
had a great day and had the 
opportunity to meet two 
national REACH Role 
Models, Clive Lewis and 
Adrian Rollins, whilst also 
recognising our local heroes 
during an Awards Ceremony 
presented by MENTER. 
  
The MENTER Awards 
Ceremony was “a proud 

MENTER, Restoration and 
Soul Skills successfully 
held the first National 
REACH youth event in the 
country, welcoming over 
60 children and young 
people to Soultree, 
Cambridge on Saturday 
25th April 2009. This event 
was designed to look at 
the experiences of local 
Black young men and 
hos ted  insp i ra t iona l 

Sixty young Black men meet national role 
models Clive Lewis and Adrian Rollins  

Breaking down the barriers to BME access to skills, 
employment and enterprise services in the region is the 
focus of an innovative MENTER project funded by the East 
of England Development Agency (EEDA). Terry Harding, 
MENTER’s Head of Policy and Enterprise has been 
implementing the work since the summer of 2008 and since 
April 2009 a task force has been set up to further the work. 
Terry has found it a very exciting and challenging area of 
work: “The main issue is the scale of the project and trying to 
ensure focus so that positive actions can be achieved. The 
incremental approach adopted by the Task Force will 
hopefully make it easier to both achieve and monitor 
progress. However, at the same time, it is important that 
action is seen to be taken locally. So, MENTER will continue 
to work with local providers where appropriate. By this time 
next year I hope to be able to report significant progress 
regarding the way that agencies both deliver services and 
work more effectively together to meet the needs of BME 
communities”. 
  
Ethnic minorities are subject to higher unemployment rates, 
and heavily populate the clerical and manual workforce, 
earning lower incomes than their non-minority counterparts. 
Ethnic minorities, even those enjoying relative success, have 
been found not to be doing as well as they should be given 
their education and other characteristics.  



role at the Unity Project in 
Peterborough 

· � Dav id  Ak insanya  fo r  h is 
campaigning and mentoring work with 
children in care and young people 
leaving state sponsored care in the 
East of England. David’s recent work; 
Find Me a Family was televised on 
Channel 4 from 9pm on the 11th, 12th 
and 13th May 2009 and is available on 
4OD here: http://www.channel4.com/
programmes/find-me-a-family/episode-
guide/series-1  
· � Graciano Masauso  (pictured 
above with young men from Norwich) 
for his work at MENTER with BME 
communities in Norfolk and Suffolk 
and his personal development of 
Afrekid to support African kidney 
patients and promote kidney donation 
a w a r e n e s s  a m o n g  A f r i c a n 
communities  
· � Craig Simpson  for his work at the 
YMCA Cambridge 
· � Elvett Phipps and Daniel Brown  
for their teaching work at Biddenham 
Upper School in Bedford 
· � Ciceron Pangi and Jaron 
Johnson  for their achievements as 
students in Bedfordshire 
· � Obed  Abudo f f ou  f o r  h i s 
achievements as a student and 
volunteer for the African Beats Club in 
Bedfordshire 
· � Simeon Ferguson  for his music 
teaching in Cambridgeshire 
· � John Cumberbatch  for his work 
with the One Foundation Saturday 
School in Luton 
· � Sean Whyte  for his community 
development work at Norwich and 
Norfolk Racial Equality Council 
· � Carlton Howson  for his work as a 
Senior Lecturer at De Montfort 
University with students studying youth 

and community work 
in the East of 
England. Carlton 
t e a c h e s  B l a c k 
perspectives and is 
researching the 
experiences of Black 
students in higher 
education 
· � Allan Johnson-
Mwangi; Chege 
Githiora; Jordan 
Simpson; Mortimer 
Barnett; Jimlee 
Ndario, and Jamaal 
Robinson  for their 
work with the Young 
Leaders Project in 

Luton. 
Before and after  the awards 
ceremony, there were also workshops 
and performances by the following 
facilitators and performers: 
· � David Monteith (Actor and Youth 
Worker) who traced his ancestry for a 
Channel 4 documentary The Last 
Slave to commemorate the two 
hundredth anniversary of the abolition 
of the British Slave Trade in March 
2007.  
· � Lisa Thomas who facilitated the 
diary room  and edited the final video 
· � Dianne Thomas (Teacher and 
Researcher), who is looking into the 
educational experiences of Black 
young people in secondary education 
and will provide f indings and 
recommendations to MENTER 
· � Pauline Stepney (MENTER’s 
Strategic Development Officer) and 
Tony Lindsay  (MENTER’s Research 
Manager) who gave a lively and 
enthusiastically received workshop on 
Black History. 
· � Cambr idge Capoeira who 
entertained all with their martial arts 
display in the afternoon  
· � Kyan Kuatois who gave a 
breathtaking performance as singer 
and pianist during the gala meal 
  
Karl Lewis and Simeon Ferguson , 
who organised the event on behalf of 
MENTER together with Anna 
Burgess, were pleased to see the 
young people get some education on 
Black history, and further inspiration 
to become what they want in life. 
Karl: “We met some beautiful people 
and could see the potential in each 
individual that attended the event.  
All the workshops went well and it 
really was good to see everyone 
enjoying the workshops”.  

Simeon: “I think the event went well 
as there were a lot of positive role 
models who made me open my eyes 
and made me see what I can 
achieve. I liked how everyone got 
involved in our workshop, and the 
mixing and mingling from different 
areas. We networked for future 
work.”  
  
Simeon also received a role model 
award. “It made me feel really 
respected and I did want more 
people from my community to be 
there. So I took the award to church 
the next day to show my family and 
they were very happy for me, and 
with the work I put into my teaching. 
They have seen my progress over 
the years and seen how hard it has 
been, so I feel really proud”. Both 
Simeon and Karl concluded that at 
the next event they would like to see 
sports included and a wider group 
that reaches out to more mixed 
heritage kids as well as all Black 
children. “We all need education 
about our heritage.” 
  

MENTER would like to thank the 
Windsor Fellowship, Black Training 
and Enterprise Group (BTEG) and 
the Seventh Day Adventist Church 
for their support in putting on this 
event and we would also like to 
warmly thank all those who 
contributed and attended.  
  

Clive Lewis and Adrian Rollins are 
keen to hear about other local 
events they could attend and assist 
with, and the best way to organise 
this is by contacting Anna Burgess 
on (01223) 355034 or 07774 696577 
or Email:  anna@menter.org.uk with 
details of your event. Please also 
contact Anna if you have any 
questions  about the REACH event  
or about Regional Equalities work.�

(Continued from page 1) 
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Simeon, Anna and Karl 



These are some of the conclusions of the research 
commissioned by MENTER in 2007 into ‘BME access to 
skills, employment and enterprise services in the East of 
England’ which was conducted by the Centre for 
Economic and Social Inclusion. The main barriers 
identified were discrimination by employers and 
service providers  and lack of services that are 
tailored to meet the needs of 
BME communities  – not 
additional specialist services 
but adapting the provision of 
mainstream services to meet 
the needs of certain groups, 
and lack of engagement 
between BME communities, 
policy makers and service 
providers .  
  
MENTER’s project is focused 
on the recommendations of the 
research.  Unlike most projects, 
it has been agreed with EEDA, 
the funder, that success will  be 
measured  through MENTER’s 
key roles of advocacy/influence, 
c o m m u n i c a t i o n ,  
enabling/facilitation and through 
MENTER acting as the BME interface between, policy 
makers, major service providers and BME communities. 
This will be achieved through MENTER’s extensive 
database of BME organisations across the region and 
through the MENTER website. Both are due to be 
overhauled and upgraded in the next few months. 
  
In December 2008 a regional summit was held including 
regional and local partners. Its main objectives were 
raising awareness of the issues, encouraging ‘sign up’ by 
participants and identifying some ways forward. Among 
others, Jeremy Crook of BTEG delivered a presentation 
of case studies of work successfully operating in other 
parts of the country. 
  
To provide a ‘strategic lead’ for the work MENTER has 
called together representatives from 5 major regional 
agencies – The East of England Development Agency  
(EEDA), The East of England Regional Assembly 
(EERA), GO East, The East of England Skills and 
Competitiveness Partnership, The East of England 
Business Group, and MENTER. The group will maintain 
an overview of the project, use influence where 
necessary and provide a means of effectively monitoring 
action. 
  
Following MENTER’s engagement with The Learning 
and Skills Council, Jobcentre Plus and Business Link 
East all three have indicated that the research will be 
used to influence future service delivery. MENTER has 
invited representatives of these agencies, EEDA, local 
authorities, enterprise agencies and VCS organisations 
to come together in the regional Task Force to work to 
address the issues raised in the research. At the first 
meeting there was a very useful exchange of ideas and 

identification of issues for discussion. Future meetings of 
the Task Force will address these in manageable 
‘bitesize’ pieces. This will enable Task Force members to 
be flexible about attendance, joining when discussing 
issues of particular relevance to their organisation. For 
example, the second meeting focussed on enterprise 
services.   
  
MENTER is also working with the East of England 

Business Group and Race for 
Opportunity (part of Business in 
the Community) to develop 
links with the business sector in 
the East of England. The aim is 
to identify business champions 
from small to medium sized 
enterprises (SME’s) who can 
advocate the business case for 
a diverse workforce in order to 
encourage more employment of 
BME people and the creation of 
better opportunities for personal 
development once in the 
workforce. 
  
MENTER has also established 
good links with EERA and a 
meeting has been held to 
discuss how MENTER can best 

influence the work of local authorities which have a key 
role in this agenda through leadership/governance,  as 
employers, service deliverers and as businesses  
– especially in the context of procuring services. The 
research identifies procurement and use of equalities 
standards as a major way to influence employment policy 
and practice. MENTER are also hoping to work with 
Unison and other trade unions on this work. 
  
Another area of development is BME social enterprise. 
MENTER is working closely with Social Enterprise East 
of England and has been invited to join a new group 
‘Diversity Incubation Project’ (DIPS), the aim being to 
develop a regional strategy to engage Black, Asian and 
Minority Ethnic communities within the social enterprise 
sector using models and outreach provided by practicing 
social entrepreneurs. It is also hoped to engage with the 
new strategy in the Social Enterprise Strategy for the 
East of England, due for review this year. 
  
In addition to the regional level work, MENTER is trying 
to engage at local level and is currently partnering a 
range of agencies in tendering bids to support the 
employment of disadvantaged people in three local 
communities across the region. In this way MENTER is 
able to directly participate in delivery and hopefully 
identify ‘models of good practice’ that can be developed 
to support other communities – especially during the 
current recession. 
 
For further information about the work or if you are aware 
of good case studies in your own area please contact 
T e r r y  H a r d i n g  o n  0 7 7 2 3  5 7 5 1 8 8  o r   
Email: terry@menter.org.uk.�

(Continued from page 1) 
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MENTER leads innovative BME economic development project 

Terry Harding (second right) attends the Voice 2009 
conference 
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Two new members of staff 
started at MENTER:  
 
 Michal Siewniak followed 
in the footsteps of  
Bina Radia-Bond as 
Strategic Development 
Officer for Hertfordshire.  
 
Adelina Chalmers has 
started as MENTER’s 
Equality Development 
Officer, who will be 
working closely with Anna 
Burgess. 
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North Hertfordshire 
College provides four 
ESOL classes, started 
in January where 
m i g r a n t  w o r k e r s , 
(Polish,  Slovakian and 
Czech) are learning 
English. 
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S t e v e n a g e  P o l i s h 
Association has been set 
up to address issues 
which  reflect the needs 
of the Polish community 
in Stevenage. The group 
has been supported by 
Stevenage World Forum 
and Stevenage CVS. 
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There is a Polish 
Saturday school in St. 
Albans which is being 
supported by MECSS 
( leg is lat ion,  f ind ing 
facilities) and soon many 
children from Welwyn/ 
Hatfield area will be 
benefiting from that 
educational project.  

“Together 
we can 
achieve 

so much” �
Hello MENTER friends, my name is 
Michal Siewniak and I am the new 
Strategic Development Officer for 
Hertfordshire. I started in January 2009 
and I am really pleased and proud to 
join the team 
 

My background is as follows: I was born 
29 years ago (time passes quickly), in 
Poland. I graduated in 2004 with a 
Masters Degree in History, specialising 
in the History of the former Yugoslavia.  
In my spare time I love travelling, 
politics, sports, learning languages and 
being with my family. 
  
I am a very active person and I enjoy 
community work. In Poland, as a 
student, I was involved in the Student 
Government & Parliament, and was a 
member of many organisations  
promoting equality and democracy. 
  
When, in 2001, I moved to Croatia to 
start my research, I worked for a few 
years (part-time) as a volunteer with 
refugees and returnees. All these years 
in Croatia provided  fantastic 
opportunities for learning another 
language, meeting  many interesting 
people, and of course getting to know 
the culture and mentality of the Croatian 
nation. Despite the fact that the majority 
of Croatians are Catholic (like Poles), 
Croatia seemed to be so different from 
my home country. For the first time I 
truly understood that as individuals we 
are all so fascinating because of the 
different opinions that people have. I 
should mention that my wife is Croatian, 
so some would argue that my marriage 
is the most positive outcome of my stay 
in Croatia! 
 

I completed my degree in 2004 and 
then moved to Italy to live, work, and 
study very close to Florence. It was a 
magnificent period for me and my 
family, a chance to meet amazing 
people and study a bit of sociology.  My 
wife, being half Italian, speaks Italian 

very well, whereas I was provided with 
an opportunity to learn yet another 
language! 
  
In June 2005, I came to England and 
four years have already passed. I 
worked in a secondary school in Watford 
for two years, as an Interpreter and 
Integration Mentor before joining the 
MENTER team.  Working in a school 
environment, completing two courses, 
was a fantastic experience and I 
enjoyed every moment of it, even 
though the educational system is very 
different to that in the other countries I 
have been to. 
 

Before joining MENTER I was already 
involved in the Hertfordshire Multi 
Agency Forum. I was also a Trustee for 
Welwyn & Hatfield Ethnic Minority Group 
and initiated the set up of the Welwyn & 
Hatfield Polish Forum. I am sure that my 
varied experience will benefit both 
MENTER and BME communities as a 
whole. My three key skills are my 
passion, commitment and dedication.  
Also, I strongly believe that with my 
good communication skills, I can play a 
key part in community work.  
 
I am aware that a lot needs to be done 
to improve and develop further the BME 
sector and BME regional network but I 
am sure that together we can achieve so 
much. With a positive approach and 
attitude, with our knowledge and 
experience, I do believe that the future is 
bright! 
  

I hope that our cooperation is going to 
be successful and would like to wish you 
all the best. 

  

Michal Siewniak 
Strategic Development Officer 

Hertfordshire 
 

Mobile: 07919 971852 
Email: michal@menter.org.uk 
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 my colleague, Anna Burgess, 
Regional Equalities Partnership 
Officer, also has an equalities role, 
her role has a more outward facing 
function, she is responsible for the 
development of partnerships and 
strategic work on equalities; my job 
is to work with individual strands, 
including help with access to 
funding; help with  the development 
of strong regional strand networks, 
and the development of a good 
evidence base.  
 
My role is also to commission 
research and manage projects that 
develop knowledge of equalities and 
human rights issues. I am hoping 
that research commissioned will 
contribute to the development of 
policy and good practice in 
equalities work. 
 
My post includes work with 
partnerships at local, regional and 
national level that wi l l  a id  
policy/good practice development 
and I want to collect information on 
grants programmes that are relevant 
to the equality strands. 
 
Outside of work, my spare time is 
split between my Open University 
studies – I am currently studying an 
International Studies Degree, the 
Cambridge Speakers Club of which I 
am a member, and where I improve 
my speech, presentation and 
leadership skills. I am a DPSI 
English law examiner for various 
translation organisations, including 
the Institute of Linguists, CINTRA 
and INTRAN.  
 
My main hobby is studying foreign 
languages, and I speak Spanish, 
Italian and Portuguese fluently , in 
addition to my mother tongue, which 
is Romanian. 
 

Adelina Chalmers 
Equalities Development Officer 

 
Tel. (01223) 355034 

Mobile: 07932 088821 
Email: Adelina@menter.org.uk  

I am a 26 year old 
Romanian yet I am not 
def ined by a Latin 
temperament! 
 
I have been working in 
community development 
since 2004; initially working 
with migrant Portuguese 
communities in Great 
Yarmouth and latterly with 
Polish and Lithuanian 
workers. I used to provide 
information, advice and 
guidance to new-comers to 
the UK who were settling in 
the borough of Great 

Yarmouth and then moved on to helping with the establishment of the 
Lithuanian Association and delivering a range of training to various BME 
groups.  
 

In 2007 I moved to Cambridge and became the 
Information and Advice Coordinator of the 
M i g r a n t  G a t e w a y ®  w e b s i t e 
(www.migrantgateway.eu) with Advice for Life. 
It is within this role that I had the fantastic 
opportunity to go to Brussels twice, firstly to the 
European Parliament, where I met the East of 
England Regional Assembly staff and gave a 
presentation at the International Conference 
about migrant workers; and then again in June 
2008 when giving presentations at Employment 
Week 2008. 
 
I have also worked for the Cambridgeshire 
Lesbian, Gay, Bisexual, Trans (LGBT) umbrella 
organisation called Encompass Network as the 
Project Officer and I consider myself very lucky 
for having had the fantastic opportunity to 
widen my knowledge and expertise in the 
equality field by working with the sexual 
orientation and gender strand (the transgender 
side of the gender strand in particular). 
 
Immediately prior to joining MENTER, I worked 
part time for Dhiverse, the HIV charity, 
developing and helping other organisations 
implement HIV policies. This gave me the 
opportunity to learn more about HIV, a specific 
fibre of the disability strand. 
 
I have recently had the astounding opportunity 
of joining MENTER as their Equalities 
Development Officer to work with the VCS 
Equalities Group on identifying gaps in 
information on all the equality strands. Whilst 

Introducing the New Equalities Development Officer�

Call out to 
organisations 

helping 
Enterprising 

Women 
 

MENTER’s Equalities 
Development Officer, 
Adelina Chalmers, is 
currently looking for 
Enterprising Women’s 
organisations/ networks 
operating in the East of 
England. She is trying 
to help establish an 
Enterprising Women’s 
Network for the East of 
England.  
 
If you are aware of 
such a network existing 
already or are an 
Enterprising Women’s 
organisation, please get 
in touch with Adelina 
on: (01223) 355034 or 
Mobile: 07932 088821 
E m a i l : 
Adelina@menter.org.uk  

Deve lop ing  know ledge  o f 
equalities and human rights issues 
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On 19th February 2009, over 60 people from all over 
the Eastern Region, gathered in Cambridge  for the 
finale of MENTER’s Partnership Development Project, 
which was funded by Connecting Communities Plus 
from June 2006 to March 2009.  
 

At the conference the final project report was 
presented. The report  summarised and highlighted the 
project’s achievements from 2006 — 2009.   MENTER 
supported eleven local Multi-Agency Forums (MAFs)  to 
identify, prioritise and implement action to address BME 
issues, in particular refugee and migrant worker issues.  
The project contributed to the development of local and 
regional (integration) strategies, such as the  Regional 
ESOL Strategy.  The project steering group comprised 
of the East of England Development Agency (EEDA), 
the East of England Regional Assembly Strategic 
Migration Partnership (EERA SMP), The Refugee 
Council, Government Offices East (GOEast) and the 
Voluntary Sector Refugee Network East of England 
(VSRN-EE). One of the greatest successes of the 
project was the formation of the Regional Multi-Agency 
Chairs’ Forum, which brings together local MAF Chairs 
and relevant regional stakeholders.  
 

At the conference there were talks and presentations 
given by Ian Beattie (EERA-SMP Senior Policy Officer), 

Promoting and Celebrating Good Practice 

Information, advice and guidance for refugee health  
professionals:  
The Pathways to Employment project is working in 
collaboration with the NHS East of England Deanery  
(http://www.eoedeanery.nhs.uk/page.php?page_id=827) 
to provide information and guidance as well as financial 
support to the East of England Refugee Doctors’ Group 
members. The project has also facilitated contact 
between clients and specialist projects in other parts of 
the UK (ARRIVE, RAGU, REACHE). As a result, clients 
have attended Personal Development Plan workshops 
and specialist IAG sessions. The project has also 
supported individuals to apply for grants to charitable 
trusts such as BMA Charities.  
 
Information, advice and guidance for other refugee 
clients interested in health and social care work:   
In Norwich, the project has engaged with 25 refugee 
clients. We facilitated three information workshops in 
October-December 2008 (see the October 2008 issue of 
MENTER newsletter). In February 2009, we started 
weekly group sessions with 12 clients to improve their 
job search skills.  In June 2009, The British Red Cross 
and MENTER will offer  First Aid training to participants 
of this group.  
 
If you are a refugee health professional or you would just 
like to know more about the Project, do not hesitate to 
contact Béatrice Humarau, Project Support Officer, 
on (01603) 617076 or Email: beatrice@menter.org.uk.  

Recent activities and achievements of the 
Pathways to Employment Project  

The Creative Communities Project 

Using arts and cultural activities to build strong, lasting 
relationships between residents, ‘Creative Communities’ 
is all about giving members of the community the 
opportunity to interact and learn from each other. 
 
The project has been developed by Braintree District 
Council’s Community Safety and Development Team 
and the Crime and Disorder Reduction Partnership 
(CDRP) to address key topics that play a big role in the 
quality of life for residents such as environmental 
awareness, intergenerational relationships, cultural 
awareness and to address the different perceptions of 
anti-social behavior. 
  
Activities will include art competitions, music workshops 
and performances, video diaries and film projects, 
recycled art competitions, cultural events, junk swaps 
and more.  Activities will be themed around the specific 
issues affecting  each community with the aim of 
bringing together different groups of residents and to 
help them understand each other’s behavior and 
concerns. This project will also work with new and 
existing groups of volunteers in the different 
communities to build capacity and enable them to deliver 
further activities and continue the work of the project in 
each area long term. 
 
For more information contact Nathan Rowland, 
Community Development Officer on (01376) 552525 or  
Email: natro@braintree.gov.uk 

Sheila Childerhouse (Chair of EEDA’s Migrant Worker 
Steering Group), Allison Coleman (Suffolk MAF) and 
Daisy Line (West Norfolk MAF), and Ila Chandavarkar 
(Chief Officer, MENTER). They explained in  different 
ways the positive impact that the MAFs have had and 
continue to have on the lives of migrant workers and 
refugees. They also painted a picture of the migrant 
workers and refugee sector in the East of England and its 
current developments.   
 
Keynote speaker Olivia Fellas from Islington Borough 
Council spoke on behalf of the National No Recourse to 
Public Funds Network (NRPF). The national NRPF 
network was set up in 2006 with funding from UKBA. The 
aim of the network is to influence and facilitate discussion 
on reimbursement by national government and provide 
guidance on NRPF cases. Evidence from a survey that 
they conducted suggested that local authorities deal with 
NRPF cases in different ways and subsequently also 
keep records in different ways. This makes it difficult  to 
paint a national picture.  

 
For more information about the MAFs, the Partnership 
Development Project, the regional NRPF or for a copy of 
the final report, please contact Pa Musa Jobarteh, 
on (01603) 617076 or Email: pamusa@menter.org.uk. A 
PDF of the report can also be downloaded from  
www.partnershipdevelopmentproject.org.uk. 

Partnership Development Project 2006-2009 



On Wednesday 22nd April 2009 
Voice4Change England (V4CE) held 
its first ever ministerial reception at 
Admiralty House, Whitehall. 
  
Hosted by Office of the Third Sector 
Minister Kevin Brennan MP the 
landmark reception brought together 
guests from leading BME Third 
Sector organisations as well 
as V4CE partners across 
England. In addition, figures 
from the main funding bodies 
for groups working in BME 
communities and senior civil 
servants were present.  The 
theme of the event was 
“Eliminating Racism: Are we 
there yet?” which is also the 
title of a new V4CE booklet 
analysing the state of the 
BME Third Sector ten years 
on from the Stephen 
Lawrence Inquiry.  The 
booklet features the 
perspectives of twenty eight 
leading representatives of 
BME Third Sector 
organisations, key bodies 
funding BME groups, and 
senior civil servants. It also 
contains contributions from 
Doreen Lawrence OBE and 
Dr. Richard Stone, who was an 
official advisor to the Inquiry. 
  
After a period of registration and 
networking, there were a series of 
presentations by senior 
representatives of BME Third Sector 
organisations. They were invited to 
speak on the contribution made by 
the Sector to civil society and how it 
had fared during the past decade. 
  
Introducing the presentations was 
V4CE Director Vandna Gohil , who 
welcomed everybody to the special 
occasion in celebrating the work of 
the BME Third Sector as a whole. 
She added that Doreen Lawrence's 
contribution on behalf of The 
Stephen Lawrence Charitable Trust 
was particularly important to the 
booklet and that her son Stuart was 
representing her at the reception as 
the event marked the tenth 
anniversary of the “Stephen 
Lawrence Inquiry”. She said that 
V4CE had produced “Eliminating 
Racism: Are we there yet?” to review 
the impact the Inquiry’s 
recommendations have had on the 
work of the BME Third Sector and 
the communities they serve.  She 
noted how the contributions reflect 
the diversity of the BME Third Sector 

from the past decade to present day, 
and identifies achievements, 
challenges and opportunities for the 
future. 
  
Thereafter there were speeches 
made by: 
· � Rob Berkeley, Director of the 
Runnymede Trust, who said that 

there was still a very long way to go 
and that race still constrains people’s 
life chances. 
 
· � Jeremy Crook,  Director of the 
Black Training & Enterprise Group, 
commented on how the BME Third 
Sector compared today to how it was 
ten years ago  
· � Sumanta Roy , Director of 
Imkaan, addressed questions of 
what progress there had been for 
BME women in the past decade 
· � Jabeer Butt , the deputy chief 
executive at the Race Equality 
Foundation, spoke about the health 
and social care context for BME 
communities in the past decade 
· � Ila Chandavarkar , Chief Officer 
of the East of England BME Network 
(MENTER) and Chair of the BME 
Regional Networks Committee, 
addressed the question of the 
challenges and opportunities for 
regional BME networks.  She paid 
tribute to the very many small Sector 
groups that achieve so much with a 
couple of hundred pounds. She 
noted that the Inquiry had made a 
huge difference in giving language to 
the experiences of many and in 
identifying the need to challenge 
structures as well as individual 

bigotry. The problem is that BME 
networks do not get the same 
recognition from external funders as 
mainstream regional networks. Yet, 
the economic, social and 
environmental contribution of BME 
organisations needs to be 
harnessed. Otherwise the failure for 
some is failure for all.  

· � Pavan Dhaliwal,  the 
Head of Policy at Race on the 
Agenda, spoke about their 
work on race issues in London 
and the on-going campaign 
with the Equality Bill. 
· � Kevin Brennan MP , 
the Office of the Third Sector 
(OTS) Minister, began by 
saying how pleased he was to 
put right the omission that there 
had not previously been a 
reception for the BME Third 
Sector in Whitehall. He said 
that it was very important to 
provide support for umbrella 
bodies and that the role of the 
BME Third Sector is 
recognised very strongly in the 
OTS. For him, the sector 
strengthened self determinism, 
empowerment and builds social 
capital. That is why OTS funds 
the BME Third Sector through 

its two BME strategic partners. He 
went on to announce that OTS will 
provide the funding for a BME Fellow 
in the new ‘Core Leadership’ 
programme and invited V4CE to be 
involved. He ended by stressing his 
commitment to working together with 
the BME Third Sector. 
  
In bringing the presentations to a 
close, Vandna Gohil gave special 
thanks to CCLA for sponsoring the 
publication of ‘Eliminating Racism: 
Are we there yet?’ She finished by 
announcing the V4CE subscriber 
paper application pack and asked 
guests to join V4CE in working 
together to strengthen the BME Third 
Sector as a force for positive change 
in our diverse society. 
  
For more information about the event 
or general views about what you 
have read, please contact Ila 
Chandavarkar by Email: 
office@menter.org.uk.   
 
A copy of ‘Eliminating Racism: Are 
we there yet?’  Can be found at the 
following Website: 
www.voice4change-england.co.uk/
docs/Eliminating%20Racism%
20Are%20we%20there%20yet.pdf. 
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Ministerial Reception celebrates the BME Third Sector 

Members of Voice4Change with Minister Kevin 
Brennan MP (fourth from the right). MENTER’s Chief 
Officer, Ila Chandavarkar is third from the right. 



19 June, 3, 10 & 17 July 2009 at Llandaff Chambers,   
2 Regent Street, Cambridge CB2 1AX 9.30am – 4.00pm 
 

Together with Anglia Ruskin University (ARU), the Cambridge Council for 
Voluntary Service (CCVS) organises a money management Course in 
June and July with Ashley Cooke as the course leader. The course starts 
with a taster day on June 19th, which can be taken on its own. There are 
three further sessions in July for managers and trustees who want to 
explore money management in greater detail and work on their own 
organisation's money management. The four day course can be 
accredited by ARU. 
 

The cost of this course is £500 per person. CCVS are able to offer the first 
day free to their members. The other days can be paid for by Train to 
Gain. This is open to voluntary sector groups, as long as they haven’t 
received Train to Gain funding in the last two years. Details of how to 
apply to Train to Gain are available from CCVS.   
  

For more details or to book, contact CCVS on (01223) 464696 or  
Email: enquiries@cambridgecvs.org.uk for a place. Closing date Monday 
15 June��

Refugee Week 2009  
15 - 21 June  2009 

 
2008 was Refugee Week’s 10th 
anniversary and thousands of people 
across the UK helped to celebrate this 
in style! Again in 2009 there will be 
hundreds of events. Three events that 
are happening in the region are listed 
below: 
 
“Norwich, City of Refuge: a walk” will take place on the 15 June at 
3:30pm at Erpingham Gate, Norwich Cathedral Close.   
 
Ipswich launches Town of Sanctuary . St John’s United Reformed 
Church is hosting the official launch whereby different organisations 
gather to discuss how they can work together in order for Ipswich to 
become a ‘Town of Sanctuary’.  
 
Bedford’s University Studio Theatre hosts Banner Theatre’s new 
piece "We share the same sky" on 19th June. This is a drama about 
global migration in the 21st century including stories from Poland, 
Afghanistan and Venezuela.  
 
More information about these and other events in the country and in the 
Eastern Region are available from the events calendar on the Refugee 
Week website: www.refugeeweek.org.uk   
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E-mail your events to 
office@menter.org.uk and we will 

publish them on the events pages of 
our website (time and staffing 

permitting) 

Cambridge Council for Voluntary Service 
Managing Money (1 day or 4 days)  

East of England Implementation 
Plan 
Consultation closes on July 3rd 
 
The East of England set out its long-
term vision for the future in its regional 
economic and spatial strategies 
published in 2008. These set long-term, 
ambitious targets for economic growth, 
housing and affordable homes, 
employment, skills, the environment 
and more efficient use of resources.  
 
T h e  d r a f t  E a s t  o f  E n g l a n d 
Implementation Plan sets out how the 
region will deliver that long-term vision.  
It aims to create a compelling business 
case for investment in the East of 
England’s economic, social and 
environmental assets for both public 
and private investors and to provide 
EEDA with the evidence to accelerate 
the funding and delivery of key 
schemes. 
 
The 12 week consultation period on this 
draft East of England Implementation 
Plan is now open and runs until 
midnight on 3 July 2009. To see the 
plan/respond to the quest ions: 
www.eeda.org.uk/implementationplan 

Regional Gypsy & Traveller 
Empowerment Network 
 
MENTER is proposing to develop a 
network to support the work of Gypsy/
Traveller organisations and promote 
equality of services to these 
communities. 
 
You are invited to attend the meeting 
on the 23rd July at 1pm – 3:30pm, at 
the MENTER offices, 62-64 Victoria 
Road, Cambridge, CB4 3DU, where the 
proposal will be discussed. 
 
Please contact John Day for more 
details on email john@menter.org.uk 


